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1. Introduction 
 

Modern slavery is a global issue, and Wood Mackenzie is committed to playing our part in helping to eradicate modern 

slavery in all its forms. Wood Mackenzie is committed to acting ethically and with integrity in all of our relationships. 

More information on our company and our values is available on our website. 

2. Structure 

2.1  Company Overview 

For over 50 years, Wood Mackenzie have been providing customers with rich datasets, world-class analytics, insight, 

analysis, consulting, and market-leading solutions to support critical decision making across the energy and natural 

resources sectors. 

 

Our dedicated power & renewables, gas & LNG (Liquefied Natural Gas), upstream, oils & chemicals, and metals & 

mining sector teams are located around the world, giving our customers first-mover advantage. We deliver data and 

analytics, insights and consulting projects based on our assessment and valuation of thousands of individual assets, 

companies, and economic indicators such as market supply, demand, and price trends.  

 

From energy and materials producers and utility companies to financial institutions and governments, the world is in 

transition, and we are placing intelligence at the heart of the energy transition to bring opportunities and prosperity to 

businesses, nations, and societies.  

 

We have over 2,400 employees in 30 locations, serving customers in nearly 80 countries. Together, we inspire and 

innovate the markets we serve – empowering our customers to overcome the toughest challenges, and make 

strategic decisions that will, ultimately, accelerate the world’s transition to a more sustainable future.  

 

Wood Mackenzie was acquired by Veritas Capital in 2023. For more information, visit www.woodmac.com or follow 

us on LinkedIn at https://www.linkedin.com/company/wood-mackenzie/mycompany/. 

 

WOOD MACKENZIE is a trademark of Wood Mackenzie Limited and is the subject of trademark registrations and/or 

applications in the European Community, the USA, and other countries around the world. 

 

2.2  Supply Chain 

Wood Mackenzie works with a range of suppliers consisting of those with whom Wood Mackenize has long-term 

relationships and others with whom we work on an ad hoc or more limited basis. 
 

Wood Mackenzie’s direct supply chain includes the sourcing of goods and services to support our delivery of services 

to customers and also to support our operations. Our supply chain includes, but is not limited to: 

 

• Property 

• Utilities 

• Facilities management including cleaning, reception, and security 

• Information technology equipment, accessories, software, cyber security and consultancy 

https://www.woodmac.com/
https://www.woodmac.com/about/our-values/
http://www.woodmac.com/
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• Data destruction, equipment refurbishment and collection. 

• External data 

• Human resources including benefits, training, recruitment, and contract/contingent workers 

• Financial services including banking, insurance, and pension services 

• Media, marketing and events, hospitality and merchandise 

• Professional services including accounting, audit, legal and tax 

• Travel and global security services 

2.3  Workforce 

We have over 2,400 employees and approximately 470 contractors in 30 locations, serving customers in nearly 80 

countries. Together, we inspire and innovate the markets we serve – empowering our customers to overcome the 

toughest challenges, and make strategic decisions that will, ultimately, accelerate the world’s transition to a more 

sustainable future.  

3. Consultation Process within WM Ltd and between Group Entities 
 

As Wood Mackenzie operates with shared functions such as Procurement; Legal, Risk and Compliance; ESG; 

Finance; and Human Resources, these central teams played a key role in consultation and co-ordinating the 

approach to addressing modern slavery risk of WM Ltd and across all group entities: 

 

• Procurement facilitated group-wide supplier risk assessments and ensured compliance with our Supplier 

Code of Conduct. 

• Legal, Risk & Compliance and ESG update our Supplier Code of Conduct, Human Rights Policy, and our 

Statement on Modern Slavery consistently. 

• Legal, Risk & Compliance and HR worked with an external provider to update our Annual Compliance 

Training (which included content on Modern Slavery Risks) and to ensure compliance with this training. 

Annual Compliance Training is mandatory for Wood Mackenize colleagues. 

 

Regular cross-functional meetings were conducted to ensure the operational context and risks of all entities were 

considered in decision-making and reflected in this statement. 

4. Identifying Modern Slavery Risks  
 

Wood Mackenize has undertaken a comprehensive analysis of its operations to identify, assess and address risks of 

modern slavery practices. This assessment is informed by an in-depth understanding on the nature and complexity 

of our business activities and the broader economic, social and political factors which influence our operations. 
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4.1 Operations 

As a global research and consultancy business, we do not believe that we are at a significant risk of modern slavery 

within our workforce. Even so, as a proactive and preventative measure, we emphasise employee awareness and 

training as well as compliance with a number of global policies. 

 

Our workforce is primarily comprised of employees who work in professional, office-based role which we understand 

will reduce the level of risk that modern slavery (including forced or child labour) will occur. A small number of our 

colleagues are Field Engineers (<20 of 2,350). The overwhelming majority of our colleagues are university graduates 

or equivalent. 

 

All Wood Mackenzie employees are provided with remuneration complying with minimum wage legislation and 

salaries are benchmarked based on industry best practice and specifics regarding individual roles. Whilst we comply 

with minimum wage legislation, Wood Mackenzie employs are generally paid above the local minimum wage. 

 

Wood Mackenzie is also committed to supporting the wellness of all colleagues. Wood Mackenzie provides resources 

to eligible employees to care for their mental health and wellness, and to help ensure they stay healthy. Wood 

Mackenzie equips managers with the resources to appropriately support members of their team. 

 

4.2  Supply Chain 

Wood Mackenzie has a presence across a number of jurisdictions with significant operations (e.g. over 100 staff) in 

the UK, United States of America, India, and Singapore. As well as this our operations in China, Mexico, Canada and 

Australia employ over 50 colleagues respectively. 

 

A large number of our first-tier suppliers globally rely on global supply chains for the provision of goods and/or services 

to Wood Mackenzie.  

 

We recognise that where our suppliers are domiciled in countries where modern slavery is more prevalent, the 

inherent risk increases. Wood Mackenzie consistently takes steps to reduce that risk. From our analysis, the vast 

majority of our supply chain is based in either low or medium-risk countries (e.g. Western Europe, North America, 

and Australia). 

5. Addressing Risks of Modern Slavery Practices 

5.1 Operations 

Wood Mackenzie maintains policies and procedures applicable to the Reporting Entities that help to ensure that its 

employees are working of their own free will. Examples of actions to minimise risks of modern slavery practices 

include: 

 

• Policies and procedures to ensure passport and visa checks to confirm that individuals have the rights to 

work. 

• All Wood Mackenzie employees must also provide a tax file or equivalent to verify employees are of the 

minimum working age applicable to the laws of their jurisdiction.  

• All Wood Mackenzie employees must have the right to work in the jurisdiction they are working in. 
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• We operate a zero recruitment fees policy.  

• We require all job descriptions to be transparent and published widely usually at least on our website, on 

LinkedIn and Glassdoor. All contracts of employment cover employment terms, working hours, working 

conditions and compensation. 

• We operate a strict policy against Wood Mackenzie holding the documents of colleagues (e.g. passports, 

visas, or other identity documents). 

• Our Code of Business Conduct and Ethics (“Code”) explicitly prohibits modern slavery as does our Human 

Rights Policy. Our Code, Human Rights Policy & Global Modern Slavery Statement are based around 

principles outlined by the ILO. Employees, suppliers, or business partners that aid, abet or are complicit in 

acts of modern slavery may be subject to sanction, including termination of employment or contract. The 

Code encourages all parties to report incidents that may involve modern slavery directly to Wood Mackenzie 

or by utilising Wood Mackenzie’s confidential Speak Up Platform. Wood Mackenzie colleagues are 

encouraged to raise any concerns with their direct line manager or their Human Resources Business Partner. 

• Employees are required to prevent, detect, and report instances of modern slavery in any part of our business 

or supply chain. 

• Our policy sets out the process for employees to report concerns, including suspected breaches of the Code. 

If an employee is unsure about whether a particular act, the treatment of workers more generally, or their 

working conditions constitutes any of the various forms of modern slavery, the Code requires that the 

employee escalate this information to their manager, Human Resources (HR), or through the anonymous 

Speak Up Platform. The Hotline includes reporting modern slavery, which takes into account forced and child 

labour, as a separate reporting category. To encourage reporting by employees and third parties, Wood 

Mackenzie has established systems that protect whistle-blowers from retaliation and detrimental treatment. 

• Wood Mackenzie mandates annual compliance training for employees on numerous topics including modern 

slavery. Completion rates are monitored annually, and in 2025 at least 95% of employees successfully 

completed the assigned modern slavery training. 

• Wood Mackenzie requires all employees to undertake an annual review and attestation of policies. 

• All Wood Mackenzie workforce members, including contingent workers, are required to complete an online, 

interactive modern slavery training program as part of Wood Mackenzie’s new hire onboarding process, and 

mandatory annual training curriculum. 

• Wood Mackenzie has adopted a Human Rights Policy, approved by Wood Mackenzie’s Global Executive 

Team, and will continue mandatory Modern Slavery training annually for all employees, contingent workers, 

and new hires.  

• In addition to completing the Modern Slavery training, all employees, contingent workers, and new hires are 

required to sign a certification acknowledging that they have read and agree to abide by the Human Rights 

Policy and report any potential violations of the policy to Wood Mackenzie management or via the Speak Up 

Platform. 

• We have mapped our operations against the Global Slavery Index (“GSI”). 47.17% of our colleagues are 

based in low-risk countries whilst 51% of our colleagues are based in medium-risk countries. Only 2.34% of 

our colleagues work in high-risk countries. 

• Whilst only a very small percentage of our operational footprint is in high-risk countries according to the GSI, 

we acknowledge that our operations in those countries require additional focus and intend to prepare 

additional guidance for Office Leads in higher risk countries. 

https://woodmackenzie.staffbase.com/api/media/secure/external/v2/raw/upload/681b4f4a97ff3432eee3b053.pdf
https://www.woodmac.com/link/de414413ea924624b97a513fd35aaa4a.aspx
https://www.woodmac.com/link/de414413ea924624b97a513fd35aaa4a.aspx
https://speakup.woodmac.com/
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5.2  Supply Chain 

All suppliers with whom Wood Mackenzie interact with are subject to the standards outlined in our Supplier Code of 

Conduct supported by our Human Rights Policy and our Statement on Modern Slavery. The Supplier Code of Conduct 

explicitly outlines that: 

 

• Wood Mackenzie will not engage in business or relationships that make Wood Mackenzie complicit in human 

rights abuses. 

•  All employees of suppliers must be employed voluntarily and that Suppliers should not use any form of slave-

forced-, bonded-, indentured-, or involuntary labour. 

• Suppliers cannot engage in human trafficking or exploitation and shall not retain employees’ identification 

such as passports or work permits as a condition of employment. 

• Our expectations that suppliers conduct their activities in a manner that respects human rights and that 

suppliers shall uphold labour practices in relation to freedom of association; employment status; and comply 

with local minimum wages laws; are paid lawful wages and benefits (including overtime), without 

discrimination, and in accordance with applicable laws; and ensure that they are in compliance with health 

and safety laws and regulations in all areas where they have responsibility. 

• Suppliers must attest annually acknowledging compliance with our Supplier Code of Conduct. 

• Our Supplier Code of Conduct is explicit that Suppliers acknowledge their obligations to (a) communicate our 

expectations to all employees, contractors, sub-contractors, and third parties (b) ensure that employees are 

trained as required on the matters within the Supplier Code of Conduct including modern slavery and human 

trafficking. 

 

We encourage our suppliers, and their employees, to contact Wood Mackenzie directly with concerns about incidents 

of modern slavery or use our anonymous Speak Up Platform.  

 

Wood Mackenzie reserves the right to conduct announced and unannounced on-site audits of a supplier’s facilities 

and conduct confidential worker interviews in conjunction with such audits. Wood Mackenzie will address all 

violations, pursuing the appropriate remedial action, including contract termination, depending on the circumstances 

of the violation and subject to the terms and conditions of the underlying contract and local law. 

 

As part of our ongoing third-party risk mitigation program, we contract with a leading risk and compliance organization 

to determine whether our Tier 1 and High-Risk suppliers are subject to any modern slavery and human trafficking-

related sanctions. The organization also scans content daily from news sources globally to identify instances where 

such suppliers may have been implicated in possible violations of laws or regulations, including modern slavery or 

other human rights abuses. 

 

Analysing our 2025 spend under 0.6% of our global spend was in the 20 countries with the highest prevalence of 

modern slavery according to the Global Slavery Index. The overwhelming majority of spend in those countries was 

at international hotel chains, air travel, office rentals etc.  

6. Assessing the Effectiveness of Our Actions 
 

Wood Mackenzie’s employees and third parties (such as suppliers) are encouraged to report incidents of modern 

slavery to the Speak Up Platform. The Speak Up Platform is accessible 24 hours a day, 365 days a year. None of 

https://www.woodmac.com/siteassets/wm_brand/policy-and-privacy-pdf/policy-and-privacy-updated/wood_mackenzie_supplier_code_of_conduct.pdf
https://www.woodmac.com/siteassets/wm_brand/policy-and-privacy-pdf/policy-and-privacy-updated/wood_mackenzie_supplier_code_of_conduct.pdf
https://www.woodmac.com/siteassets/wm_brand/policy-and-privacy-pdf/policy-and-privacy-updated/wood_mackenzie_human_rights_policy_mar_24.pdf
https://woodmackenzie.staffbase.com/api/media/secure/external/v2/raw/upload/681b52ee813cfe58ce95b821.pdf
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the Reporting Entities have identified any instance of modern slavery in their operations, or in our supply chain, or of 

vulnerable families that experienced loss of income as a result of steps taken to eliminate modern slavery in any of 

its forms. 

 

Our Modern Slavery Working Group, comprised of key stakeholders across Wood Mackenzie, including our General 

Counsel, shares modern slavery risk guidance with accountable departments. The Group also develops policies and 

codes, supports the review of human rights and anti-modern slavery controls and processes, and ensures high-quality 

annual training and monitoring compliance with said training. 

 

Other activities include: 

 

• We have mapped our operations against the Global Slavery Index. 47.17% of our colleagues are based in 

low-risk countries whilst 51% of our colleagues are based in medium-risk countries. Only 2.34% of our 

colleagues work in high-risk countries. The overwhelming majority of our Supply Chain spend is within low 

and medium risk countries (>90% of global spend). 

• Evaluating the scope of suppliers for which we will conduct modern slavery assessments and making any 

necessary adjustments to provide adequate supplier coverage. 

• Reviewing the methodologies we use to assess the risk of modern slavery (e.g. questionnaires and screening 

tools) and validating their effectiveness.  

• Continuing to keep up to date on best practice to ensure our policies are effective as possible. 

• Continuing to capture and track trends in indicative key data metrics such as percentage of employees that 

have completed Annual Compliance Training and taking remedial action where necessary.  

• Our Procurement Team is additionally working towards defining the management information (KRI/KPIs) of 

our suppliers to report on data gathered through our assessments (e.g. percentage of suppliers performing 

services in geographies with higher risk of modern slavery, including forced and child labour).  

• We are in the process of establishing regular audits and risk assessments to monitor and address modern 

slavery risks with our operations and supply chain.  

 

Key Metrics 

 

• In 2025, we received zero reports of Modern Slavery via our Speak Up Platform globally from colleagues or 

those within our supply chain. 

• In 2025, 97%+ of colleagues completed our Annual Compliance Training. The majority of those who were 

non-compliant were in the process of working their notice.  

• In 2025, no exit interviews highlighted concerns relating to Modern Slavery across Wood Mackenzie. 

7. Other Relevant Information 
 

Wood Mackenzie works with dozens of charities worldwide, many of which aim to promote basic human rights such 

as education, health, and sustainable living.  

 

Wood Mackenize is committed to giving back to the cities and communities in which we live and work. More 

information can be found on http://www.woodmac.com  

http://www.woodmac.com/
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8. Useful Links 
 

For completeness, our useful links are: 

 

• Company website: Wood Mackenzie | Data & Analytics Solutions 

• Wood Mackenzie Code of Business Conduct and Ethics 

• Wood Mackenzie Human Rights Policy 

• Wood Mackenzie Speak Up Policy 

• Wood Mackenzie Statement on Modern Slavery 

• Wood Mackenzie Supplier Code of Conduct 

• Wood Mackenzie Whistleblower Hotline Phone Numbers 

• Wood Mackenzie: Our Values 

9. Approval and Attestation 
 

This Statement was prepared in consultation with stakeholders from numerous teams within Wood Mackenzie 

including Legal Risk, and Compliance; Human Resources; Procurement; ESG; and Finance. All members held global 

and/or regional roles and were able to provide input in relation to the Mandatory Criteria of the Reporting Entities. 

 

For and on behalf of Wood Mackenze Ltd, and all Reporting Entities. 

 

Signed by 

 

 

Jason Liu 

 

Chief Executive Officer 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.woodmac.com/
https://woodmackenzie.staffbase.com/api/media/secure/external/v2/raw/upload/681b4f4a97ff3432eee3b053.pdf
https://woodmackenzie.staffbase.com/api/media/secure/external/v2/raw/upload/681b50ed444a495ddbc54d5b.pdf
https://woodmackenzie.staffbase.com/api/media/secure/external/v2/raw/upload/68079746c492e83f948a3450.pdf
https://woodmackenzie.staffbase.com/api/media/secure/external/v2/raw/upload/681b52ee813cfe58ce95b821.pdf
https://woodmackenzie.staffbase.com/api/media/secure/external/v2/raw/upload/681b52eef5ad275bfe17cf07.pdf
https://woodmackenzie.staffbase.com/api/media/secure/external/v2/raw/upload/68555f7b3def3b1905863cb1.pdf
https://www.woodmac.com/about/our-values/
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Policy Governance 

Policy Owner: Rob Marrs, Director, ESG 

Applicable: All Wood Mackenzie Staff 

Classification: Publicly Available Corporate Policy 

Last updated: October 2026 

Additional information: Annual Review 
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